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Module Description
1. Module Code: ACC 3232
2. Module Title: Advanced Financial Reporting
3. Year 4 / Semester - I 


4. Credits: 15
5. Administering School: School of Business
6. Department: Accounting
7. Year of Presentation: 2016-2017
8. Pre-requisite or co-requisite modules: Financial Reporting (ACC 3135)
9. Allocation of study and teaching hours 
	                      Total Hours 150                                       
	Student Hours
	Staff Hours

	Lectures
	72
	72

	Guest speakers and industry visits
	15
	05

	Practical classes/laboratory
	N/A
	--

	Structured exercises
	23
	05

	Set reading etc.
	10
	--

	Self-directed study
	10
	--

	Assignments – preparation and writing
	10
	10

	Examination – revision and attendance
	10
	08

	Total hours
	150
	100


10. Description
· This Module develops students’ ability to exercise professional judgment and competence in detailed financial reporting requirements for entities leading to the preparation of complex group financial reports, financial instruments (measurement, impairment and hedging), impairment of assets, earnings per share, employee benefits, share based payments, and current trends in reporting.
11. Learning outcomes

11.1 Knowledge & Understanding: Having successfully completed the module, students 
should be able to demonstrate the knowledge and understanding the areas of:

1. The complex group accounts (vertical and mixed groups), piecemeal acquisition and disposal of subsidiaries during the period.

2. Performance reporting in related party transactions, earnings per share, impairment of assets.
3. Financial instruments classification, recognition and measurement. 
4. The key concepts of derivatives and hedging. 

5. The impairment of financial instruments

6. Concepts of short term and post-employment benefits and share based payments and the concept of foreign transactions and operations.
11.2 Cognitive/Intellectual skills/application of knowledge: Successful completion of 
this course will enhance the student's ability to:

7. Determine the group structures, goodwill, consolidated retained earnings and non-controlling interest in complex groups. 
8. Identify different types/classification of financial instruments and types of hedges and make calculation of impairment of financial assets.
9. Adjustments for impairment of assets, earning per share and related party transactions. Determine the calculations of amounts for financial statements in share based payments and employee benefits.
10. Discuss the impact of foreign transactions, environmental, social, and ethical factors on performance measurement. 
11.3 Communication/Analytical techniques/Practical skills: Having successfully completed the module, the student will be able to:

11. Prepare workings for consolidated financial statements involving complex groups. 

12. Prepare workings for financial instruments measurement and impairment, share based       
payments and short term and post-employment benefits,

13. Compute impairment of assets and earnings per share.
14. Prepare the financial statements adjusting for foreign exchange gains and losses

14.4 General transferable skills:

15. Prepare consolidated financial statements in situations of complex group. Account for acquisitions and disposal of subsidiaries during the period in the financial statements including the statement of cash flow
16. Report the financial instruments for entities that have such instruments as financial assets, financial liability or equity instruments.
17. Evaluate current reporting requirements in the area including the development of   integrated reporting.

12. Indicative Content

i. Group financial statements (complex groups) 
ii. Reporting performance involving earnings per share, impairment of assets   
and related 
party transactions.
iii. Financial instruments classification, measurement, derivatives, hedging and impairment

iv. Employee benefits

v. Share based payments
vi. Foreign exchange transactions and operations 
vii. Current trends in reporting

13. Learning & Teaching Strategy

Development of the learning outcomes is promoted through the following 
teaching and 
learning methods: 

i. Lectures are used throughout the program in order to impart essential knowledge relating to above aims and outcomes. 

ii. Student centered approach is taken whereby most of the activities will be done by the students facilitated by lecturers. 

iii. Independent study is necessary to both assimilate and further clarification material obtained from lectures, preparation for seminars, preparation for written assessments and the broader development of knowledge of the field of study. 

iv. Group work is an important part of some modules in the program and it provides an opportunity for teamwork participation, the development of interpersonal skills and the reconciliation of different points of view. 

v. Guest Faculty Members / Accounting Practitioners / Industrialists / Business Entrepreneurs may be involved at the time of organizing – the workshops and seminars for student community.

vi. Assignments; homework problems, project study (individual or by group), reports and readings will be assigned periodically to help support and supplement material found in the text.

vii. Quizzes: occasional scheduled or unscheduled quizzes will be given to help ensure that students stay up with the assigned material.

viii.  Web Exercises: Web exercises would be designed to test or check students' contextual use of 
key concepts and principles in Auditing and Assurance. This would involve readiness assessment exercises, chapter vocabularies and/or predetermined articles from the internet.
14.  Assessment Strategy 
The Course - Work Assessment can take many forms such as group discussions, Assignments, Quizzes, objective questions, Continuous Assessment Tests, Practical Exercises, Presentations to name a few. The Assessment differs from Module to Module and is dependent on the Module and its learning outcomes. The Module team headed by the Module Leader, come together and prepare a Module Handbook detailing the Module based on its Learning Out Comes, Indicative Content, the type of assessments and it’s weightage, before the start of the Module. 
15. Assessment Pattern

	Component
	Weighting
	Learning Objectives Covered

	In Course - Work                                (Refer Assessment Strategy)
	50%
	Refer Learning Outcomes from  1 to 7

	Final Examination
	50%
	Refer Learning Outcomes from  8 to 17

	Total Marks 
	100%
	


16. Strategy for Feedback and Student Support 
The teaching team will be available to students for consultation. Hours for students’ consultations will appear on the door of each office of the teaching team members and on the door of the Department of Accounting. Similarly, the consultation schedules will be indicated in the course outline and communicated to students on the first day of delivery.
17. Indicative Resources   
A. Reference Books:

Core text book

1. Elliot and Elliot, Financial Accounting and Reporting 9th Ed, 2013, Pearsons Education Ltd.
     
Background text books

2. Wood and Sangster, Business accounting Vol 2 10th Ed, 2012, Pitman Publishing

3. Kaplan Publishing, P2 Corporate Reporting for ACCA, 2014, Kaplan Publishing

4. BPP, P2 Corporate Reporting for ACCA study text, 2014, BPP

5. iCPAR, Advanced Financial Reporting for CPA, 2013, iCPAR

6. BR publishers, Advanced Financial Reporting for CPA, 2014, BR Publishers

7. IASB, IFRS handbook part A and B, 2014, IFRS foundation
B. Journals:

1. Student Accountant for ACCA from www.accaglobal.com
2. KASNEB Newsline magazine
C. Websites & online Resources: 
· www.ifrs.org
· www.iasplus.com
· www.theiirc.org

18.Teaching Team 

· CBE - UR Accounting Department teaching -  staff involved in teaching as team for all - Accounting Department Modules. 
19. Unit Approval

Dean of School of Business  

Head of Department for implementing the Program to confirm agreement

	Unit
	Names /Designation
	Signature
	Date

	Department Head


	Dr. Shaik Nagoor Meera Associate Professor
Head, Department of Accounting 
	
	

	School of Business
	Dr. Jonas   

Ag.  Dean 
	
	

	College of Business and Economics
	Prof. Dr. Satya K. Murty,

Ag. Principal
	
	

	Ag. Director for Teaching & Learning Enhancement 
	Dr.Marvin Mbassana ,

Senior Lecturer 
Ag. Director
	
	

	Librarian - CBE


	Ms.Odette Gahongayire
Ag. Director for Library
	
	

	Director for Administration &  H.R  and ICT - CBE
	Mr.Vedaste Karemera

Director
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